


MEMORANDUM OF UNDERSTANDING

18 February 2020



Whereas the International Labour Organization (ILO) effectively cooperates with its Members in their efforts 
to achieve the principles and objectives set forth in its Constitution and the Declaration on Social Justice for 
a Fair Globalization, 2008. 

Recalling the Convention on the Privileges and Immunities of the Specialized Agencies, 1947 and its Annex 
I related to the ILO, which Botswana acceded on 27 February 19785 April 1983.

The Botswana constituents signed the first generation Decent Work Country Programme (DWCP) (2011 – 
2015 ext.17); it was successfully implemented. The presentis Memorandum of Understanding (MOU) covers 
the implementation of the second generation DWCP for the period 2020 - 2024. 

Whereas the Government of  Botswana, represented by the Ministry of  Employment Labour Productivity 
and skills development, the undersigned representatives of the Employers’ organization and Workers’ 
organization and the International Labour Organization represented by the International Labour Office 
(hereinafter designated as the Parties) wish to collaborate in order to promote and advance decent work in 
Botswana and implement the DWCP for the period 2020 – 2024.

Whereas the Parties desire to strengthen the development cooperation and to work together to achieve the 
objectives of the attached DWCP prepared for the purpose;

Now, therefore, the Parties have agreed as follows; 

1. The Parties commit to collaborate in the implementation of the DWCP for the period 2020 - 2024.
 The following are agreed as priorities of the DWCP: 

a) Sustainable Employment Creation particularly for young women and men ; 
b) Improved Quality Social Protection and Conditions of Work for all; 
c) Effective Labour Market Governance Institutions and Practices
  
2. The ILO will assist in the mobilization of resources and to provide development cooperation in the 
implementation of the DWCP, subject to its rules, regulations, directives and procedures, the availability of 
funds and conditions to be agreed upon in writing. 

3. In relation to DWCP and to any related activities of the ILO in the country, the Government will apply, to the 
Organization, its property, its officials and any person designated by the ILO to participate in ILO activities the 
provisions of the aforementioned Convention on the Privileges and Immunities of the Specialized Agencies 
and its Annex I relating to the ILO.

4. This MoU may be modified by agreement between the Parties. 

5. Nothing in or relating to this MoU shall be construed as constituting a waiver of the privileges and immunities 
enjoyed by the ILO. 

6. The DWCP document is attached to this MoU. In the event that the terms contained in the DWCP document 
are incompatible with the terms of this MoU, including the provisions referenced in article 3, then the latter 
shall govern and prevail. The original of the MoU has been written and signed in English. If this MoU is 
translated into any other official language of Botswana the English version shall govern and prevail.

7. This MoU, superseding all communications on this matter between the Parties, shall enter into force with 
effect from its signature by the authorized representatives of the Parties.
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